WHY SNEA(I) IS ORGANISING AGITATIONAL PROGRAMME ON 24TH FEB AND MARCH 4TH:

Do everybody know the genesis of the case?


During 1987, when the fourth pay commission announced pay scales of 1400  to Junior engineers instead of 1640, the JETA organization fought tooth and nail consequently for three years to get the basic pay of 1640 to JEs. Some stalwarts in E3&E4 unions ridiculed our agitation programme and challenged that there was no possibility of pay revision in any cadre after the proclamation of the pay scales by the IV pay commission.  But our union leaders viz. com.Bakshi, com.Jogi and Com.Seshagiri Rao, charted out the programmes and conducted the trade union programmes in an effective and courageous manner with the overall support of base level members.  Sensing the trouble, the then Government of India, finally acceded to revise the pay scale of JEs  to 1640  to all the existing comrades.   The association name was changed as JTOA (I) from JETA (I).  This is the only Association which took care of the JTOS/SDEs who are the back bone of the Department.   We ensured smooth merger of ASTT with the Engineering Wing and the pay scale and seniority of ASTTs were also protected without any discrimination with erstwhile JTOs. During 1994, there was chance of demotion of SDE  cadre to JTO due to verdict in P.N.Lal case.  Our dynamic leader com. G.L.Jogi, took up the case very seriously and sought for promotion for around 8000 JTOs to SDE cadre.  At that time also, many leaders mocked our General Secretary   G.L.Jogi.  But he achieved his goal through his continuous persuasions. 

During Fifth pay commission, our veteran leader and then General Secretary of JTOA(I) Com.W.Seshasigiri Rao, co-ordinated  with the members of fifth pay commission and ensured the pay scale of 6500 for JTOs which in turn upgraded the pay scale of SDEs to 7500.  Forecasting the conversion of DOT into PSU in the coming days, he visualized the future of executives in PSU set up and got Group B status for JTOs.  This paved the way for changing the JTO cadre into executive group.  Then JTOA(I) organization name was changed to TEOA(I). During absorption process, the then Government applied lot  of pressure to absorb the executives without specifying any terms and conditions.  TEOA(I) stopped the absorption process by approaching the various courts in nook and corner of India.  The members of TEOA(I) stood like a rock without accepting the adhoc payment of Rs 2000 per month  and waited for  two years for  clear cut terms and conditions from BSNL Management.  Through our continuous efforts we achieved our goal and finally the Principal CAT New Delhi directed the BSNL Management to spell out the terms and conditions and promotional avenues.  Through our marathon battle we ensured our promotional avenues and pension.  We demanded E2 scale for JTOs and E3 for SDEs   as a precondition for absorption.  We conducted a glorious struggle and communication was paralised through out India.  At last, we got E1A scale (9850) for JTOs and E2A scale(11875) for SDEs. BSNL Management assured E1A scale and E2A scale after II PRC.  We were waiting for DOT/DPE approval for mid scale.  But now the DPE has now turned down the mid scale as it is a non standard one.  One committee was formed to resolve this issue. Before the out come of the committee recommendations, the BSNL management arbitrarily announced 16400 for JTOs (E1 scale ) and 20600 (E2 scale) for SDEs, which is nothing but a grave injustice.  This will demoralize the  young executives. Hence, we are  forced to resort to Trade Union Programme.  

Dear comrades, now rise to the occasion and involve yourself in the trade union programmes.  SNEA(I) is taking care of both  senior  and young comrades without any discrimination.        SNEA(I)(formerly JETA  JTOA(I) and TEOA) is the only union which cares for the JTOs/SDEs who are the back bone of the Department.  SNEA(I) is not the paper/website union, but it is strong and vibrant union, fighting for the welfare of the executives.  

